Debrief Meeting Part 1and 2 Worksheet RBR010



1. How do you think your session went? Was there anything that stood out to you?
	

	

	

	

	



2. Did you enjoy working together?  What was the impact of co-presenting with each other (staff and resident)?  
	

	

	

	

	



3. Discuss the evaluations and commitment cards.  What stands out?
	

	

	

	

	



4. Name one thing you would keep doing in your next session.
	

	

	

	

	



5. Name one thing you would change in your next session.
	

	

	

	

	



6. Think about how you can make the Residents’ Bill of Rights (LTCHA 2007) education sustainable and applicable every day.  Be creative, can you have staff or resident contests, activities, supplemental sessions?  List your thoughts and make plans for the future…  
	

	

	

	

	

	

	

	



7. Make some notes in preparation for the conversation with your Administrator.  Consider the following:
· Results/comments from the evaluations and commitments cards.
· How was the entire process?  Looking back, were there any parts of the process that you would like the Administrator to be involved in, or informed of?
· Was there a need to contact the MOHLTC to report suspected or witnessed abuse or neglect?
· Was there anyone who may be approaching the Administrator to seek out some support for emotional upset?
· Were there any questions that you were not able to or comfortable with answering that you need to relay to the Administrator?
· What could next steps look like?  Review some activities and think about how this learning could be enhanced through those activities (see Section 5 for ideas)

NOTES in preparation to speak with your Administrator
	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	

	





